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POST POLIO SUPPORT GROUP

Ethics Policy
This is a statement of the ethical rules which govern how the Post Polio Support Group operates. It is in two parts:

1. Ethics Policy with reference to the governance of the Post Polio Support Group, and

2. Ethics Policy with reference to relations between the Post Polio Support Group’s Board of Trustees and Directors, Committees and staff on the one hand, and its members on the other hand.

1. The Governance of the Post Polio Support Group

1.1. The Group’s ambition to make the organisation an ethical one is promulgated through its value-driven Mission Statement. It will develop its ethical stance through its work and through its public activities, including media directed ones.

1.2. The Trustees will analyse and monitor the work of the Group to ensure that the ethical principles and administrative norms in this Policy are observed as far as is practicable.

1.3. The Ethics and Benefits Committee, as the minder of values on behalf of the entire Group, will monitor the implementation of the Ethics Policy on the work of the Group, and develop initiatives to improve standards and performance.

1.4. This Ethics Policy has evolved from within the organisation and the Group complies willingly with the principles contained within it and incorporates them in its guidance for the work of the Group.
1.5. While there may have been an ethical basis for legislation in the first place, deciding to comply with statutory requirements does not necessarily constitute an ethical decision.  This factor is kept to the fore principally in discussion with those who might treat the Group as if it were a business and as if its performance should be subject to business values and norms rather than being driven by ethical concerns.  


1.6. Analysis and monitoring of the work of the Group by the Trustees is critical to ensure that these ethical principles are observed. The Board members give leadership to the Group by displaying their commitment to working in an ethical way. The Group will frequently state and actively promote its moral values. 

2. Relations between the Post Polio Support Group and its members.

2.1. The Group is keen to be seen to have a strong ethical focus in its approach to the support of Polio Survivors and respect for their independence and dignity.  The Group realises that just because it aims to promote good, this in itself, does not ensure that its actions are always ethical.  It works to ensure that its honesty and integrity are clear to all and it approaches tasks with fairness, avoiding conflicts of interest, however arising.    

2.2. Polio Survivors who are members of the Post Polio Support Group’s Board and Committees, will bring their experience of coping with Post Polio Syndrome to bear on the Group’s work.  The Trustees will ensure that they also consult widely and take advice before they make the choices necessary to decide the kinds of support that can be provided to Polio Survivors and the means of its delivery to them.

2.3. The Group recognises that Polio Survivors are aware of their own needs. We will work with them to develop solutions to their needs rather than impose standard remedies. We trust Polio Survivors to play a full part in the process, facilitating them to select the therapist or appliance provider of their choice.

2.4. The Group will engage professional and other expertise to assist in ensuring the best outcomes for the Polio Survivor.
2.5. The Group will ensure careful scrutiny of how systems operate, recognising at all times that a power relationship develops between those directing the organisation and those receiving benefits from it.  The Group will ensure that benefits are channelled towards those most in need and those least able to access alternative solutions to their situations
. 
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