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POST POLIO SUPPORT GROUP

Code of Behaviour Towards Those

Affected by Late Effects of Polio / Post Polio Syndrome
The Post Polio Support Group (PPSG) was established in 1993, and incorporated in 1999, with the aim of providing aid, support and advice to those who had experienced paralytic Poliomyelitis at some point in the past and who were now experiencing Late Effects of Polio or who had been diagnosed with Post Polio Syndrome.  PPSG has a member base but will and does provide advice and information to all who have a need.  Members or any Polio survivor may apply for and be granted a range of services such as aids & appliances, respite care and physiotherapy, etc.  The PPSG is a registered charity and is non profit making, it relies on grants from both public and private bodies as well as fund raising activities to achieve its stated goal.

The Board of Directors of the Post Polio Support Group, members of its Committees, individual Directors, Regional Representatives, Convenors and Group Employees are bound by a code of behaviour in the way that they interact with themselves and the membership of the Group.  These are as follows: -
1. The Board of Directors of the Post Polio Support Group, members of its Committees, individual Directors, Regional Representatives, Convenors and Group Employees treat Polio Survivors as persons of intrinsic worth with a right to determine their own priorities, entitled to respect and dignity and to due regard for their moral and cultural values. At all times they take care not to intrude inappropriately on Polio Survivors’ privacy and treat as confidential all information obtained in the course of their interactions. As far as possible, they ensure that each Polio Survivor understands and consents to whatever action they propose to take on her or his behalf.

2. The Board of Directors of the Post Polio Support Group, members of Committees, individual Directors, Regional Representatives, Convenors and Group Employees monitor and develop their skills and ethical awareness on an ongoing basis. They recognize that their expertise and capacity for work are limited, and they take care not to exceed organisational norms or personal limits. In all Group activities they act in a trustworthy and reputable manner towards Polio Survivors and the community. They refer Polio Survivors to colleagues and professionals, as appropriate, to ensure they receive the best available service. They treat others in a fair, open and straightforward manner, honour commitments, and act to clarify any confusion about their role or responsibilities. They give reasons for their decisions and restrict information only when the wider interests of Polio Survivors as a group or individuals clearly demand respect for confidential interactions. They deal appropriately with personal conflicts of interest and take action against harmful or unethical behaviour in colleagues.
3. The Board of Directors of the Post Polio Support Group, members of Committees, individual Directors, Regional Representatives, Convenors and Group employees do not use any interaction or relationship to exploit Polio Survivors in order to gain financial or other benefits for themselves, their family or their friends. In carrying out business, including making appointments, awarding contracts, or recommending individuals for rewards and benefits, they make choices on merit.  They do not place themselves under any financial or other obligation to outside individuals or organisations that might seek to influence them in the conduct of the work of the Group. They declare any private interests relating to their duties and take steps to resolve any conflicts arising in a way that protects the interest of Polio Survivors and that of the Post Polio Support Group.
